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TENTATIVE AGREEMENT

ARTICLE 14
VACATION
Annual Leave Credits

After six (6) mbntﬁs of continuous state employment, full-time employees will be

credited with the annual leave they accrued during the previous six (6) months,

. according to the rate schedule and annual leave accrual below. Thereafter,

employees will be credited with annual leave accrual monthly, accordmg to thc

rate schedule and annual leave accrual below

Rate of Accrual 7
Full-time employees who have been in pay status for eighty (80) non-overtime
hours in a calendar month will accrue annual leave according to the rate ‘schedule

below. Annual leave accrual for part- tnne employees will be proportionate to the

number of hours the pari-time employee is in pay status during the month to that

required for full-time employment. Previous state service is not considered until

the-totai equals seven years when combined with current employment.

_- Fuli Years of Service - ' Hours Per Year

employment

During the first year of cur:ént continuous | | Ninety-six (96)

employment

During the second year of current continnous One hundred four (104) -

continuous employment

During the third and fourth years of current| | One hu_ndred twelve (112)

During the fifth, sixth, and seventh years of current | | One hundred tweaty (120)
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contmuous employment

During the eighth, ninth, and tenth years of total
employment

One hundred  twenty-eight

(128)

During the eleventh year of total employment

One hundred thirty-six (136)

During the twelfth year of total employment

One hundred forty-four (144)

During the thirteenth year of total employment

One hundred fifty-two (152)

During the fourteenth year of total employment .

One hundred sixty (160)

During the fifteenth year of total employment

One hundred sixty-eight (168)

During the sixteenth year of total employment and

One hundred . seventy-six

14.3.

14.4

14.5.

thereafter o (176)

Accrual Limitations

Employees may accrue, unlimited annual leave during the year until their

anniversary date. Any time in-excess of 240 hours on the anniversary date shall

| be lost.

- Exception to Maximum Accrual

If an employee’s request for annual leave i.s denied by the Employer, and the
employee has not exceeded the annual leave maximum (240 hours) but will
exceed the annual leave maximum after the denial of leave, the Employer may
grant an extension for each month that the Employer defers the employee’s
request for annual leave. Exceés leave shall be taken by the employee as soon as

possible.

Sick 1.eave While on Annual Leave
Employees who become ill or injured during annual leave may revise their Time
and Activity Report from annual leave to sick leave for the period of their

incapacitation. This revision must occur within five calendar days of returning to

- duty, or by the fifth (5 day of the following month if at the end of the month.

My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentafive Agreements\Article 14 Vacation-TA.doc
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The revised Tirme and Activity report must be approved by the supervisor, who

may require a written medical certificate.

Vacation Leave Defined
Vacation leave is defined as approved annual leave for a period of one (1) or more

consecutive working days’

Employees are encouraged to submit vacation requests to their supervisor no later
than December 31 for the following calendar year. Requests submitted by that
deadline shail be processed on a seniority basis within each working unit, with the -
senior employee selecting a period of up to twenty (20} consecutive workdgjzs
followed in seniority by the other employees. . When all have selected, employees
may, by seniority, choose a second vacation period. After this second selection,
additional vacation periods, if desired, shall be arranged with the supervisor. No
e'fnployee may exercise seniority to select a vacation block of more than twenty

(20) vacation days.

Additional vacation leave shall be arranged with the supervisor. After December

31, changes or additjonsto the employee's vacation schedule shall be processed

on a first-come, first-served basis.

- Miscellaneous

If the supervisor determines coverage can be maintained without planned
overtime expenditures, more than one (1} employee may be on leave at the same
time. Annual leave shall be charged in one-tenth (1/10™) of an hour increments.
‘When considering requests for annu'al leave the Employer will take into account
the desires of the employee but may require that leave be taken at a time
convenient to tbe employing office or department. -A Time and Activity Report
shall be subﬁitted before taking léave. Emlﬁloyees will not be authorized to take
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scheduled vacation leave if they will not have sufficient paid leave (annual leave,

personal holiday, compensatory time, holiday credits) to cover such absence.

14.9. Vacation Cancellation.

Scheduled vacations shall not be cancelled except for operational neceésity,
Should the Employer be required to cancel scheduled vécation leave because of
an emergency or exceptional business need, affected employees may select new
| vacation leave from available dates. In addition, the employee shall be

reimbursed by the Employer for:

A, All of the employee’s travel and lodging costs, outside of the
employee’s normal commute costs, reasonably associated with the

call back to work; and

B. All  documented ﬁ‘nancial- losses, including non-refundable
deposits, travel fares and other unrecoverable losses incurred by
the erﬁpioyee as a result of the unanticipated cancellation of his or
her vacation. Proof of payment or of non-refundable deposits may

be requiréd.' '
14.10. Vacation Callback

A. "Han employeé receives notice that a caliback for a court appearance or for
other authorizéd purpeses conflicts with a previously scheduled vacation
period the employee shall promptly notify his/her supetvisor of the
conflict and of any known, veriﬁable financial losses, including non-
refundable deposits, travel fares, and other. unrecoverable losses the
employee will incur if he/she is required to forfeit their approved vacation

in order to return to work. If the supervisor is unable to resolve the
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1 conflict and the employee is called back by the bureau chief/director, the -
2 provisions of this Article shall apply. ' |
3 7 .
4 - B. If an employee is called back to work by the bureau chief/director for any
5 purpose permitted by section 14.9 above, the employee shall not be
6 charged vacation leave for any part of any day(s) spent traveling back to
7 their éssigned work station nor shall the employee be éharged vacation
g8 leave for any part of a day worked following the employee's call back.
o -
10 1411 Separation
11 Any employee who resigns with adequate notice, retires, is laid-off, or is
12 - terminated by the Employer will be entitled to paymént for annual leave credits.
13 ~ In addition, the estate of a deceaséd employee will be entitled to payment for
14 , annual leave credits. | |
15
.16 |
17  For the State of Washington: 7 For the Association:
18

19

21  Diane Lutz : '  date o " Leann Paluck "~ date
22 Chief Spokesperson - Chief Spokesperson
I | | |
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MEMORANDUM OF UNDERSTANDING

_ Between the -
Washington State Patrol (WSP)
‘and the
Washington State Patrol Lieutenants Association (WSPLA)

The parties agree that if the annual leave accrual rate is increased through the collective
bargaining process now taking place betweén the WSP and the Washington State Patrol

Troopers Association, the same increase will be given to the WSPLA.

> State of Washington: . For the Assoctiation:

P Pt a) oo

Diane Lutz date | - Leann Paluck ‘ date
Chief Spokesperson " Chief Spokesperson
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TENTATIVE AGREEMENT
ARTICLE 15
PERSONNEL RECORDS
15.1. Official Personnel Files
A Each employee shall have an official personnel file maintained by thé

Human Resource " Division: (HRD). HRD is accountable for the

maintenance, disposition, and confidentiality of all official personnel files.

B. Contents of the Official Personnel Files

Employee files are organized into sections. The contents of the sections

may include, but are not limited to:

General Personnel Documents:

*

Transfer Orders

I-9 and Supporting Documents

Cadet Appointment Letter | -
Commission/Appointment Letter

Leave of Absence (Educational, étc.)

Personnel Orders
Personnel/Payroll Documents
Personnel History
Resignétion ‘

Retirement

Special Temporary Assigﬁments
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¢ Termination
- o U.S. Military Records
s Peace Officer Certification
Job Performance Documents:
*»  Awards
+ Commendations and Complimentary Letters
¢  Evaluations
s Probationary Letters
Employee Development Docuaments:
. Out-of—Department Training Schools
+ School Transc_ripts or Certificates
 15.2. Supervisory Files
A.  Supervisory files contain supporting documents, references, or records

maintained by the employee’s supervisor relating to an employee's job

perfonhahce. Supervisory files may contain, but are not limited to:
1. Positive ~and_/or negative documentation of job performancé.
2. ‘Telephone rec.ords.A

3. Dep a;rtrnental correspondence.

4. Documents concerning counseling, improvement plans, work

contracts, etc.
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_ When information in the supervisory file is purged it shall be returned to

the employee. Upon retirement or other termination of employment, the

employee shall be given his/her supervisory file.

Transfer of Supervisory File
When an employee‘ transfers, the supervisor shall forward all supervisory

file records to the néw supervisor. The supervisory file shall be sealed,

marked “confidential,” and delivered by the employee to the new

- Supervisor.

Access to Personnel Files and Supervisory Files

Employees have the right to conﬁdenuahty related to 1nd1v1dua1 performance,

personal information and personnel issues to the extent prowded/allowed by law.

The Employer and the Association will take approprlate steps to maintain such

confidentiality. The department shall have access to an employee’s personnel and

'supervisory file when necessary for departmental operations. Access to the files -

shall be limited to:

A

Employees with proper identification réQuestin'g to examine their own file.
Examination will be in the presence of the HRD Comrhander or designee.
Employees shall not remove any material from their files; but may have
the Human Resource Division provide, without charge, a copy of any

material in the files.
The Chief.

The Deputy Chief
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The Assistant Chiefs and Bureau Directors.

Assistant Attorneys General assigned to represent the WSP and their
authorized staff (e.g., paralegal, tort investigator).

An employee's representative having written authorization from the

| employee.

Superirisors and managers in the employee’s direct chain of command.

The Department of Personnel.

Officials whose duties require access to personnel files (determined by the
HRD Commander). After access has been approved by the HRD

Commander or designee, an entry in the Personnel File Access Record

shall be made, documeﬁting the name df the individual exaininjng the file

- and the date of the examjnation. No. materials may be removed from the

employee’s file except pursuant to the purging provisions of this Article.

Except for the HRD Commander or HRD staff on official business, any

access into a personnel file shall be noted on the file access rgcdrd.' The

| personnel file access record shall be attached to the inside cover of the file ,

jacket.

Public Disclosure

When documents or information in an employee’s personnel file or supervisory
file are the subject of a public disclosure request, the Employer will provide the
employee with a copy of the request at least seven (7) calendar days in advance of _

the intended release date. The Employer will redact the employee’s social

I:\My Documents\WSPLA\WSFPLA Bargaining\WSPLA Tentative Agrecments\Article 15 Personnel Records-TA.doc
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security number on any document subject to a public disclosure request prior to

iis release.

No Secret Files

~ Only one (1) official personnel file and supervisory file shall be maintained for an

~ employee, though copies of district-related personnel records may be maintained

at the district level. No secret personnel file or any other secrst file will be kept
for any employee. This does not preclude a supervisor from maintaining notes on

an employee’s job performance in the supervisory file for the purpose of

 preparing performance evaluations or for corrective action.

Adverse Comments . .

A copy of aﬁy material to be placed in an employee’s personnel file or
supervisory file that might- lead to_disciplinary action will be providéd' to the
employee. An employee may have documents relevant to his or her work

performance placed in his or her personnel or supervisory file.

A, Employees shall not have any matéﬁal that might lead to disciplinary

‘action entered into their personnel or supervisory file without having first

read and signed the document containing the material, indicating they are

- aware of the material; except that the material may be entered into the file

if, after reading the document(s), the employee refuses to sign. Shotld an
empldyee refuse to sign, that fact shall be noted on the document.

B. Employees shall have ten-(10) days to file a written response after being
made aware of material entered into their personnel or supervisory file that
might lead to disciplinary action. Such written response shall be attached

‘to and shall accompany the adverse material.
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"~ 15.7. Retention

Records retention shall be accomplished in accordance with the WSP Regulation
Manual and state records retention laws and schedules. Material attached to and a
- part of any document identified below shall carry the same retention period as the

docurﬁent itself. All purged materials shall be provided to the employee.

15.8 Medical Files
Medical files will be kept separate and confidential in accordance with state and
- federal law.

“15.9. Access

Nothing herein shall be construed as linﬁting aﬁy rights the Association has under

the lai fo access records.

_ 15.10 - Performance Evaluations

A The performance evaluation process gives supervisors an opportunity to
| discuss perfortnance goals and expectations that meet the agencﬁr’s
objectives with their'emplc_)yees., _assesé and review their performance with
regard to those goals and expectations, and provide support to employees
in their professional development, so that skills and abilities can be

'-aligned with agency requirements.

B. To recognize employee accomplishments and address performance issues
in a timely manner, discussions between the employee and the supervisor
will occur throughout the evaluation period. Performance problems will
be brought fo the attention of the employée to give the employee the
opportunity tor receive any -ﬁeeded additional training and o correct the

problem before it is mentioned in an evaluation.

EWMy Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreeme:nts\m-ticle 15 Personnel Records-TA.doc
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_ i
2 C. Performance evaluations are not subject to the grievance procedure of this
-3 | Agreement.
K |
4 |
l 6' For the State of Washiﬁgton: ' For the Association:
7 | |
g | | |
o o6 \ﬁ"bpw&mé?/l’blbh .
10 _ | Leann Paluck  date
11 Chief Spokesperson | : Chief Spokesperson

12
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TENTATIVE AGREEMENT

~ ARTICLE 16
. DISCIPLINE AND DISCHARGE

Discipline

CAL -

With the exception of the suSpensiori -or demotion of probationary emplcyeesr

pursuant to RCW 43 43.060, the Employer will not dlsmphne any employee

‘without just cause.

. Discipline includes: suspensions, demiotions and discharges. ‘Written reprimands

and transfers as a result of a disciplinary sanction are not considered discipline for

purposes of appeal to a Dlscxplmary Review Board or Tnal Board. Written
reprunands may be appealed only through Step 2 of the gne%nee procedure
Transfers as a result of a dlsc1p11nary sanction may be appealed through the’
grievance procedure * Corrective actions including counseling and oral
reprimands are not subject to appeal tﬁtough' this Article or the grievance
procedure; however, employees may provide a written response in accordance

with Asticle 15.6.

The Employer has the authority to determine the method of conducting
investigations; however, any proposed change to 'any term or provision of the

Regulation Manuel or Administrative In#estigations Manual concerning internal

_investigatiens‘shall be sﬁbj ect to the concurrence process in Article 24.

The parties are committed to resolving disciplinary matters involving bargaining
unit ernployees in a manner that is expeditious, fair, reduces the amount of formal

process and is desighed to resolve issues at the lowest possible level. The

" I'My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Article 16 Discipline & Discharge-TA.doc
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Employer will continue to use. the Non-Investigative Matters (NIM) and
Settlement Agreement Process when appropriate 'zi_s mechanisms  for

accomplishing this goal.

" Upon completion of an investigation, the appointing authority shall evalﬁate the
investigation file. The appointing authority shall determine whether or not the
.charges are sustained. After cqnsulta'tionr with the Office of Professional
Standards Commander regarding past sanctions for similar violations, the

appointing authority will initially determine the degree of discipline to impose.

The following matrix will determine the possible range of sanctions for proven

a]légations.

‘Level

1st offense - 2nd offense | 3rd offense -

" | Minor

Ctmnseling— Counseling — { Written reprimand

written reprimand | written reprimand

Moderate

Written reprimand — | 1 working - day {3 = working day
2 working ﬁ.day suspension — suspension —
suspension _ 5 working t_iay 10 working day

suspension suspension

Major

3 working day|6 working day|1l wotking day

suspension — | suspension — - suspension ~

termination | termination termination

1. New information discovered in the investigative process could alter the

final sanction or result in an employee being served with new charges.

2. Depending upon the employee’s disciplinary history, the appointing
authority has the option of 'prerdetermining that the new allegation(s)

* would fall within the first offense of the next higher level if there has been

EWMy rDocuments\WSPLA\WSPLA Barg;:lining\WSPLA Tentative Agl"eﬂments\AniC]e 16 Discipline & Discharge-TA.doc
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like or similar misconduct within the prior twelve (12) monthé. "For
‘example, if an allegation would normally be within second or third offense
but prior sanctions warrant, it can be placed under the first offénse at the

next higher level (minor to moderate or moderate to major).

3. . More than three violations within a severity level will automatically move
any subsequent violations to the first offense category in the next higher

level.

4. Multiple violations involving t_he same incident will each receive a

detenﬁinaﬁon, but only one (1) sanction will be issued for the incident.

5. - The OPS Commander and appointing authorities have the latitude and are
encouraged to explore negotiated settlements ‘suc_h as last chance |
' agreemérits‘, suspended sentences, or other innovative approaches. The
Emplojrer and the Ass’dci_a,t'ion may agrée toa sénction outside the range

on the matrix as a paft of a non-precedential settlement agreement.

G. The Employer has the authority to impose di-scipline,‘ which is then subject to the
appeal process set out in Sections 16.3 and 16.4 below, except that suspension or
demotion of a probationary employee is at the sole discretion of the Employer and
may not be appealed through the processes in this Article or the grnievance
procedure in Article 17 of this Agréement.

162 Due Process Meetings |
A Prior to the final decision, the accused employee will be provided with a copy of

all the charges in the investigation and furnished a copy of the -comljleted

investigative file.

* E\My Documents\WSPLA\WSPLA Bargaining\W5PLA Tentative Agreemt:;lts\Article.'l 6 Discipline & Discharge-TA.doc
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B. The employee will have a minimum of three (3) working days to review the case.
This pel_iod_ may be extended if the employee has legitimate justification for an

extension.

' C. The employee may choose to accept the proposed discipline. If the employee
does not accépt the discipline, a conference shall be conducted following the three
(3;) day period, unléss an exfe_nsiqn has been granted or the employee has waived
his or her right to this due process meeting; "The accused employee will be -‘
afforded the opportunity to present any Iﬁitigating evidence he/she deems.
pertinent. Tﬁe employee may submit his or her evidence verbally or in writing,
The session shall be tape-recorded. The employeé may also record the session or
request a copy of the tape made by the commander. A representative of the

Association may represent the employee at the conference.

D.  The appointing authority ma'y.submit questions arising from the conference to the
Office of Professional Standards for follow-up investigation if he/she deems the

follow-up is necessary.

E. When making the final decision regarding discipline, the appointing authority will
evaluate the mitigating evidence presented by the employee and may consult

again with the Office of Professional Standards.

F. The accused employee will be notified by OPS of the final determination and the

employee and the Association will be provided with a copy of all the charges.

16.3  Election of Remedies
: Any non-probationary employee who receives a suspension, demotion, or discharge shall
be subject to the Disciplinary Review Board (DRB) procedures or the Trial Board
procedures. Any probationary employee who recei\?es a'dischaige shall be subject only
to the Trial Board procedures. Only the Association may advance a cése to the DRB. If

~
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the Association denies the employee’s request to.proceed to the DRB, then the employee

'may proceed ta the Trial Board. If the employee elects the Trial Board, the provisions of
RCW 34.05, RCW 43.43, and WAC 446-08 shall apply. An appeal from the Trial Board

to Thurston County Superior Court will not stay the Chief’s decision.

16.4. Disciplinary Review Board

A.

The. Association may not appeal a discipline to the DRB unless the employee

subjected to drscipline has executed a waiver of rights {o elect a Trial Board.

If the Association elects to'appe‘ai to the DRB, the notice shall be filed and served
with the Chief’s office within ten (10) days of recerpt of the notrce of drscrplmary

charges

If the Association elects the DRB, the discipline will be imposed immediately

after the time limit in Section 16.4 B has expired.

Selection of the Board

The selection ofa neutral third party and one (1) member from the bargammg unit
and one (1) bureau chief/director shalloccur whenever a case is referred to the
DRB. The Chéir of the Board shall be a neutral third partyjointl_y selected by the . -
Employer and the Assr)ciation. The parties shall jointly attempt, Wirhin ten (10) -

- calendar days from the date of the written appeal to the DRB, to select a chair. If

the parties fail to agree, they shall request a list of seven (7) arbitrators from the
Federal Mediation and Conciliation Service (FMCS), with all arbitrators being
m.embérs of the National Academy of Arbitrators. The parties shall alternatively

strike from the list until only one (1) name remains. The remairring name shall be

. the neutral chair. In the hearing, the Chair shall only vote in the case of a tie, and

shall not participate in deliberations of the Board until a tie vote is indicated. The

only other duties of the Chair shall be ruling on admissibility of evidence. All

I:\My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Article 16 Discipline & Discharge-TA.doc.
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hearings must be completed within six (6) months of the selection of the Chair,

unless an extension is mutually agreed to by the parties to this Agreement. The

DRB members who are employees of the WSP shall be in on-duty paid status and
be entitled to expenses, according to agency procedures. No WSPLA officer or

Executive Board member shall be appointed to the DRB.

Record ,

The record before the DRB arrd,discoxfery_ shall be developed in accordance with
the WSP Regulatierl Manual, except as provided herein. Charges shall be proven
by a preponderance of the evidence. The proceedings before the DRB shall be
tape-recorded.

Heerings
The neutral shall act as the presiding officer and shall make rulitigs on evidence.
In addi,tibn to DRB~members, the neutrai rﬁay also_ ask questions of witnesses:
Evidence shall be admitted as to whether written regulaﬁons of the Errrployer
contained in the Regulation Manual were violated; but the DRB is not the forum
to contest the wisdom or efﬁcacy of such regulations The parties shall be-
encouraged to stipulate to facts. The neuiral shall redice the decision of the Board

to. writing, If the other members of the DRB are not able to agree on a finding in

" the cage, rhe neutral shall decide the case.

Work Record
The work record of the employee ‘may be admitted only to assist the Board i in

fixing of sanctlons

Oth_erD'iscinline

Discipline in similar cases shall be relevant to the fixing of sanctions.

Costs

My pocuments\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Asticle 16 Disciplilie & Discharge-TA.doc
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The parties wili.split the fees for the services of the neutral, the cosis of the

1
2 hearing facility, and any related costs. Witnesses shall be compensated in
3 _ accordance with state law. Each party shall be responsible for thé costs of'its own
4 discovery and attdrn’ey fees. |
5
6 J Finalit 7 ‘
7 The decision of the DRB shall be rendered in writing no later than thirty (30) days
8 after the close of the hearing, and shall be ﬁn_ai and binding on the parties, subject
9 to reversal only if the DRB has mﬁde an error of taw under RCW 34.05.
10 |
11 _ A .
12 T the State of Washington: " For the Association:

C
w

57/8/@ LI Pt 123100

date ' Leann Pajuck date :

16 Diane Lut%/
17 . Chief Spokesperson 7 o Chief Spokesperson
18 ‘
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TENTATIVE AGREEMENT

~ ARTICLE17 =
GRIEVANCE PROCEDURE

Purpose

' The purpose of this grievance procedure is to establish effective procedures for

- the fair, expeditious, and orderly resolution of gﬁevéncés at the lowest possible

17.2.

17.3.

level. Within this spirit, the following procedure is not to substitute or in any way

inhibit open commuriications between the employee and supervisor.

Exclusivity ,
This grievance procedure shall be the - exclusive grievance procedure for the
resolution of disputes regarding the speéiﬁc meaning, interpretation or application
of the expresg provisions of thié Agreement for all employees of the bargai:ﬁng

unit,

Definition

A gn'evance is an allégation by an employee, or by a group of employees (with

_ respect to a smgle common ISSllC) or by the Association mvolvmg the meaning,

A mterpretatlon or application of the express provisions of this Agreement.

17.4.

Filing

A Any employee, the Association, or any groyp of employees covered by the
Agreement and who believe they have been aggneved may file a
grievance in accordance_ with the provisions of this Article. In the

prescntatioh of grievances, involved employees will not be discriminated

I'\My Bocuments\WSPLA\WSPLA Bargmmng\WSPLA Tentative Agreemcnts\AmcEe 17 Gncvance Procedure-
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against, interfered with, restrained, or suffer any reprisals as a result of the

grievance. -

B. - All grievances shall be filed on a mutually acceptable form provided by
the Department. Only those grievances filed on the official grievances
form will be processed by the Department. The Employer will provide a

copy of any grievance filed by an employee to the Association.

1. A grievance filed by an individual employee will be signed by the
individual employee and will cover only the individual employee

filing the grievance.

2. A grievance filed by a grbup of employees will be signed by each
aggrieved employee and will cover only each individual 'employee '

signing the grievancé.

3. A grievance filéd by the Association will be signed by a
répresentaﬁ\(e of the Association and will cover all aggrieved
bargaining unit employees in accordance with Section 17.10,

 Group Grievances.

17.5. Discipline ‘
Either the established statutory disciplinary process of a Trial Board and/or
Superior Court, or Disciplinary Review Board described in Atticle 16 shall be the

sole appeal process for ah.employee who is suspended, demoted or discharged.

17.6. Procedure

+ A grievance shall be proeessed in the following manner:

Step 1

I:My Documents\WSPLA\WSPLA Bargairing\WSPLA Tentative Agreements\Article 17 Grievance Procedure-
TA.doc : .
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The affected employee(s) 'aﬁdlor theAAsso‘ciation/ shall discuss the grieva:_me with
the affected employee's immediate supérvisor within fifteen (15) calendar days
after the grievant becomes aware of ifs occurrence or should have been aware of
the occurrence. If the grevant is not'sé—tisﬁed, the gt'iévance shall be submifted in

writing to the employee’s immediate supervisor within fifteen (15) célendar days

- after the meeting with the supervisor. The grievance shall state the facts of the

- grievance, the date on which the incident occurred, a épéciﬁc description of how

each cited article and section of the Agreement was allegedly violated, and the

_ specific remedy sought. The immediate supervisor shall réspond within fifteen

(15) calendar days of receipt thereof.

Step 2 , :
If the grievance has not been -setiled at Step 1, the grievant/Association may

present the grievance in writing to the Chief within fifteen (15) calendar days
after the response specified in Step 1 is due. The Chief or designee shall contact

~ the grievant/Association to schedule a meeting or telephone conference call to

discuss the grievance ‘within fificen (15) calendar days after receipt thereof.
Within fifteen (15) calendar days after the meeting or conference call; the Chief or

* designee shall respond in writing to the grievant/ﬁssociation with a decision on

the grievance.

Step- 3

‘A, If the grievance is still unsettled, the Association may refer the grievance

to arbitration within fifteen (15) calendar days of receipt of the response
specified in Step 2. The parties shall jointly select an arbitrator in the
same manner as set forth in Article 16.4 D. The arbitrator shall be notified
of the selection by a letter jointly authored and signed by the Department
and the Association. All arbitration hearings shall be held in Olympia, .
Washington (unless the pérties mutually agree otherwise).
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The arbitrator shall act in a judicial, not legislative, capacity and shall have
no right o amend, modify, nullify, ignore, add to, or subtract from the
provisions of this Agresment or of aﬁy Washington State Patrol (WSP)

regulation, policy or procedure -di;rectly related to personnel matters. The

~ arbitrator shall cﬁﬂy consider and make a decision with respect to the

-specific issue submitted, and shall have no authority to make a decision on

any other issue not so submiitted to the arbiirator. In the event the

arbitrator finds a violation of the terms of this Agreement, the arbitrator
shall fashion an appropriate remedy. ‘The arbitrator shall be without power

to make a decision contrary to or inconsistent with or modifying or

 varying in'any way the application of laws and rules and _regulations

having the force and effect of any state law.: The arbitrator shall submit in
writing the decision within thirty (30) calendar days following the close of
the hearing or the submission of briefs by the parties, whichever is later,
unless the parties agree in writing to an extension. The decision shall be-

based solely upon the arbitrator's interpretation of the meaning or

application of the express terms of this Agreement to the facts of the

- grievance presented. . A decision rendered consistent with the terms of this

Apreement shall be final; howevér,'a decision which exceeds the authority
granted herein may be appealed fo a court of, proper jurisdiction in

accordance with law.

More than one (1) grievance may be submitted to the same arbitrator if the

parties mutually agree in writing.

17.7. Expenses

Expenses for arbitration shall be shared equally by both parties; hoWeirer, each

party shall be responsible for compensating its own representatives and witnesses.

T either party desires a verbatim recording of the proceedings, it may cause such
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. arecord to be made, provided it pays for the record. If the other party desires a

17.8.

17.9.

copy, both parties shall jointly share the cost of the transcript, all copies, and all |

other recording and/or transcription costs.

Time Limits

A

Each party involved in a grievancé shall act quickly so that the grievance
may be resolved promptly. Every effort should be made to complete

actions within the time limits contained in the gri_evanée procedure;

 however, with the mutual written consent of the parties, the time limitation

for any step may be extended.

If at any step of the grievance procedure the Employer fails to issue a
respon§e within the time limits set forth in this Atticle, the grievance shall
automatically advance to the next step of the grievance procedure, unless
withdrawn by the grievant or the Association. if the grievant or
Asso-cia'ti'on fails to comply.with the time limits specified herein, the

grievance will be considered withdrawn and it cannot be resubmitted.

'No grievance shall be entertained of processed unless it is submitted

within fifteen (15) calendar days after the employee concerned has
become aware, or should have become aware, of the event or occurrence

giving rise to the alleged grievance Thetime limits in this gﬁevaﬁce

-procedure shall be deemed to have been met if the response or éubmittal is

faxed, emailed or post-marked within those time frames.

Release Time

All grievances shall be heard on paid status for the aggrieved empléyee, however

should it be necessary to adjust an employee's schedule on the day of the

grievance hearing, no overtime or penalty payment shall be incurred as a result of

I\My Documents\WSPLA\_WSPLA Bargaining\WSPLA Tentative Agreements\Article 17 Grievance Procedure-
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the schedule change. If a grievance hearing extends beyond the employee's
normal shift, no. overtime will be paid for the time beyond the employee's normal

shift length. Whenever possible the parties agree to conduct grievance hearings

by telephone. In those cases where the parties agree to conduct .an in-person

hearing, the aggrieved employee may use a state vehicle to travel to the hearing.
The aggrieved employee may have an Association representative accompany
hlfm/her'through the grievance steps. When the Association ac‘tivit-iesr involving
processing written grievances and representation of Association members ‘at
grievance hearings occur during .an Association _represqntative's regularly
scheduled duty hours, the activities will be performed on duty. If the activities
require the Association representative to .travel 10 a district other than his/her own,
then actual travel time up to three (3) hours shall be on duty. No overtime,
compensatory tims, qall‘—but paj, or shift a&juétrnent penalty shall be authorized.

Investigation of grievances shail be on the Association representative’s own time.

Group Grievance

~

A. The Association mﬁy file a group grievance upon mufual agreement of the

_ Association and the Chief: or

B. The Association may file a group grie‘}ance, without mutual agreement, at
Step 3 of the grievance procedure within fifteen (15) calendar détys_'gfter |
the grievént becomes aware, or should have ‘becorﬁe aware, of its
occurrence. The grievance shall identify the class of employees covered -
by the grievance, the date -on which fhe incident occurred, a specific
description of how each cited. article and section of this Agreernent was
allegedly violated, the facts of the grievance, and the specific reme;iy
sought. The Employer's obligation to respond to the grievance shall not
begin to run unttl the Association submits to the Employer a fist of all the

names of employees covered by the grievance and the facis of each
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employee grieving. If the Association does not submit this information

1
2 within forty-five (45) calendar days of the filing of the grievance, the
3 grievance is deeme_d to be withdrawn. The Department’s potential
4 liability extends only to the named grievani(s). Failure to identify the
5 -faeté of an employee's grievance constitutes withdrawal from the group
- 6 . grievance of that employee. A group shall be defined as three (3) or more
7 employees. Orily one (1) employee from the group may attend in paid
- 8 status in eccordance with Section 17.9, Release Tims, unless more than
9 one (1) employee is necessary in order to completely present the facts, and’
10 then only long enough to present the needed testimony. .
1. .
12 _ _ ,
. 13 For the State of Washjngton: - For the Association:

W@/Oé o %lé_Pw&A//wL 8/}3@»

. - N ’ .

17  Diane Lutz - date o Leann Paluck date
18 Chief Spokesperson ' " Chief Spakesperson

19 | - R
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TENTATIVE AGREEMENT

ARTICLE 18
GENERAL PROVISIONS

18.1. Uniforms and Equipment

A

The Employer agrees to provide required uniforms and equipment for
employees in the bargaining unit. All issues regarding the uniform shall
be dealt with in.the LRAC setting. The Sﬁpply Section shall determine

and set all technical specifications for uniform items.

The Employer agrees to repair or feplaée Employetr-owned uniforms

damaged, destfoyed, or'excessi\lfely soiled on duty unless gross negligence

‘can be shown on the part of the employee.

The Employer agrees to repair or replace employee;owned equipment
damaged or destroyed beyond normal wear while on duty unless gross

negligence can be shown on the part of the employee: The Employer is

- only obligated to reimburse the employee for personal property when the

employee has received prior written approval to use the personal property
while on duty. Repair or replacement of watches will be actual cost not to

exceed fifty dollars §$50); other items will be at “fair market” value.

“Claims for damaged eyeglasses shall be processed through the Depaftment |

of Labor and Industriés.

18.2. Off-Duty Employment

Bargalmng unit employees may engage in private law enforcement off-duty

employment in umform or in plainclothes for private benefit, sub]ect to

o :\My Documents\WSPLAVWSPLA Bargaining\WSPLA Tentative Agreements\Article 18 General Provisions-TA.doc - '
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guidelines adopted by the Chief, provided that the integrity and professionalism of

the Washington State Patrol s preserved.

18.3. Residence Requirement

A.

'Employees must reside within forty-five (45) miles of their assigned

district, division or detachment office.

The Internct program Expedia.com (shortest route) will be the official
measurement of the diStan'ce from the division, district or detachment
office, to the employee’s residence. If Expedia.com does not fecpgniz’e a
street name or address, employees will be responsible for finding the
nearest address that Expedia.com does recognize and thf_:n driving the :
remaining distance with their supervisor to determine whether the

" residence is within the mileage limitations.

The mileage determination on Expedia.com wilt not contain water (ferry)
miles, aitline, straight line or any other method of mileage measurement
other than all season maintained streets recognized By E};pedia.com. In
the case of a new sfreet, the empioyee’s supeMsor will decide whether the
_street mests the definition of an all season maintained street, roéd,

highWay, etc.

The Bmployee_will be required to send an Interoffice Commumication
(I0C) through the chain-of command that must be approved by the burean
chief/director before moving. The IOC will provide notice of the intent to
move to a residence under the terms of this Article, accompanied by a
copy of the Expedia.com mép showing that the new residence complies

with the Agreement.
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The Association will not support requests for a wajver of the mileage
limitations outlined in this Article by its bargaining unit members, other

than requests that meet the WSP Hardship Regulation.

Employées shall have one hundred and twenty (120) dayé from the date of

transfer or appointment to comply with these guidetines.

18.4. Tuition Reimbursement.

A.

The Employer will reimburse a full-time employee for the cost of tuition

' and books. 'Tuition reimbursement will be in accordance with Regulation

10.12.060, as tong as the subject matter of the specific _couise or course of
study is job-related and the tuition costs do nbt exceed those found at a
state‘ university. The employee must receive approval from the Chief priori
to takmg the course. A request for tuition shall not be unrea.sonably

denied.

If an empioy_ee' receives a scholarship, the total amount of the

reimbursement from the Employer, combined with the scholarship, shall

~ mnot exceed one hundred percent (100%) of the cost of tuition and books.

A satisfactory grade of “C” or higher or equivalent is required for
reimbursement. The employee must submit-documentation as required by
Budgef and Fiscal Services (BFS) with the request for reimbursement

within sixty (60) days of the school releasing grades.

In the event the Employer directs an employee to attend any formal

training course, all books and incidental fees will be paid by the Employer.

I:\My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Article 18 General Provisions-TA.doc
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E.  Once aTequest for tultion reimbursement has been approved the Employer
will rexmburse the cost of tuition and books as provided above. BFS will
process tuition reimbursements within sixty (60) days of receiving the
documentation required in Section 18.4 C. An employee shall not receive
federal or state educational reimbursement funds that exceed the total

tuition fot any course.

F. If an employee rgcei{ring tuition reimbursement misses- two 2)
consecutive terms of school, the Employer shall send a letter requesting
the employee notify the Employer of whether the employee intends to
continue to attend school. If the employee does not attend school during
the following two (2) terms then the employee must reapply for tuition

reimbursement when attendance resumes.

G. When an employee éomplétes an educational program, the employee shall
notify the Emplover so the Eniployer can remove the employee’s name
from the tuition reimbursement list. If the employee pursﬁes an additional

* degree then the employee must reapply for tuition reimbursement.

H. No more than twenty-five percent (25%) of the bargaining unit members
~ shall receive tuition reimbursement at any given time. If at any time the |
maximum twenty-five percent (25%) limit is reached, then all subéequent
requests for tuition reimbursement shall be placed on ‘a waiting list in

order of the date of application

18.5. Continuing Education 7
The Employer will make a reasonable effort to accommodate the needs of
employees who wish to pursue their education without taking a leave of absence,

subject to the following regulations:
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Employees shall submit a request to the district/division/section

commander.

| Adequate availability of the employee shall be maintained.

Employee’s work performance must continue at an acceptable level. -

.Classes shall not be attended on state time. Employees may not attend -

classes in uniform, but, subject to the approval of the Chief or designee

may use state vehicles tgl)Adrive to and from the classes, and, subject to

'supervisory approval may split their shifts to enable attendance at the

classes, as long as the class is not disjunctive from the shifi. The

Employer shall have full discretion as to the use of state equipment.

When several ‘members of a division, district or section wish to attend

classes, the following shall be considered in resolving conflicts:

© L Seniority in rank/position by commissioned time, agency time, and

total state service time;
2. Date of request to attend classes; and
3. Evaluation of the employee's goals.

Upon completion of an educational program, émploye'es shall forward to

Human Resource Division copies of certificates, transcripts, or degrees.

“The provisions of this Section do not apply to the attendance of Employer-

selected employees at a command college or other professional command

- . school. '

I:\My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agresments\Article 18 General Provisions-TA.doc



Tentative Agreement
Tuly 19, 2006
Page 6 of 7

18.6. Vehicles

A

Non-line "employees with personally assigned pafrol vehicles will be
allowed to use their vehicle for commuting purposés. They agree to record
all traffic enforcement activity fm the Time and Activity Reports, Wh‘en in
uniform driving a personally assigned patrol vehicle with emergency
equipment (emergency lights_, siren, and-commumnication radio) employees

will:

& Handle disabled vehicles on the roadway;

2. Take traffic law enforcement action on significant traffic violations
that they observe; and . .
3. Stand-by - collision scenes they either come upon and/or injury

collisions where they are the closest responder until a trooper or

sergeant arrives to take over the scene.

All non-line employees with personally assig116d patrol vehicles are
expected to handle other emergency calls for service, as needed. WSP will
provide additional traffic enforcement training to employees with

personally assigned patrol vehicles as needed.

Should a non-line employee with a persOnéHy assigned patrol vehicle be
alleged to be in non-compliance with the requirem'ents of Section 18.6A,
thé Employer will notify the Associatibn_of the employee’s alleged failure
to comply. The Association agrees to contact the employee 't_hat 18
suspected of not complying with the Agreement and take whatever action it

feels appropriate to verify the facts, and, as approprate, to encourage

['\My Documents\WSPLA\WSPLA Bargaining\WSPLA. Tentative Agreements\Article 18 General Provisions-TA.doc
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compliance. If aﬁer the éontact by the Association, the employee is again
alleged to be in non-compliance with the requirements of Section 18.6A,
and the Chief proposes to remove the employee’s pefsonally assigned
patrol vehicle, the Chief shall notify the employee of the proposed action.

and, upon request by the employee, shall meet with the employee to

consider information submitted by tlie employee about his’her alleged

noncompliance before making a final decision. Such requested meeting
shall take place within seven (7) days of the notice to the employee of the
Chief’s propbsed action. The employee may be assisted by an Association
representative at the meeting. The décision to temove a personally assigned
vehicle for non—compiiance with Section 18.6A shall take effect thirty (30}
days after communication to thé employee of the Chief’s final decision.
The final decision by the Chief will notr be subject to the grievance
procedure of this Agreement or other- administrative or legal action.
During the time that the employee’s car is removed, the employee is not
required to comply with this Seétion. A personally assigned patrol vehiclé
may be returned to the employee at the (_iiscretion of the Chief.

Non-line employeeé with personally assigned patrol vehicles will work in
the field in a traffic law enforcement capacity on five (5) holidays in each
calendar year. The holidays worked pursuant to this Subsection will be

/

determined by the employee.

For the State of Washing-toﬂ: For the Association:

_//ﬁg AN i [0

date ' Léaml Paluck _ date

Chief Spokesperson - Chief Spokesperson
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TENTATIVE AGREEMENT

ARTICLE 19
SENIORITY

19.1. Definition
Seniotity shall be defined as the total length of service in the current or any higher
rank heldrby the employee. '

19.2. Determination of Seniority ,
Ties in seniority of two (2) or more employees with the same rank shall be given
to the employee with the earliest commission date. If the employees have the
same .comrnissiorn date, then the tie will be broken by determining the employee's
anniversary date of hire with the State Patrol. If the employees have the same
an_m'versaly date, then the tie will be broken by lot. Anniversary date is the

original hiring date adjusted by leave without pay or break in service.

For the State of Washington: For the Association:

<

&/‘9‘5/5é Fr v Prdrt. “Jo1 ) e

Dianc Lutz . ~’ date Leann Paluck date
Chief Spokesperson - Chief Spokesperson
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TENTATIVE AGREEMENT

ARTICLE 21
EMPLOYER FACILITIES

Access toe Employees

The Employer agrees to allow members of the Association the opportunity to .
have access to employees who are newly appointed to Associdtion bargaining unit
positions. This access shall be allowed for up to one (1) hour of paid release time
for the newly appointed employee and on non-paid status for Association

representatives.

Access to Electronic Mail/Bulletin Boards

Association members may use the Employer's clectronic mail and/or electronic
bulletin board(s) when the use of that equipment is of mutual benefit to both
Employer and the Union. "

The intent of this Section is that the access and use of this éystem be done during
non-work/non-paid time. There are no expectations that the Employer will
provide any additional équipment for access specifically for the furtherance of this

Article.

For the State of Washington: ' - Forthe Association:

W é/ 2% L NNt Clog )

-

Diane Lutz NG

[

date Leann Paluck : date

Chief Spokesperson Chief Spokesperson
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Tentative Agreement
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TENTATIVE AGREEMENT

ARTICLE 23
STRIKES

Strikes

The Association and its members guarantee that they will not initiate, cﬁuse,
permit, participate, or join in any strike, unauthorized absenteeism, work stoppage
or slowdown, or other interruption of Employer services. Employees in the
bargaining unit, while acting in the course of their employment, will not honor
any picket line established by the Association or by any other labor organization

when called upon to cross such picket line.

Lock Out
The Employer will not lock out employees as a consequence of any dispute

arising during the period of this Agreement.

For the State of Washington: For the Association:

C)%%&;%‘ Closfoe  —Pifboser “lajon

Diane Lutz ~ date Leann Paluck date

Chief Spokesperson Chief Spokesperson
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TENTATIVE AGREEMENT

ARTICLE 24

'ASSOCIATION-MANAGEMENT COMMUNICATION

Concurrence Process

" Prior to implementation of changes to the  Regulation Manual or to the

- Administrative Investigafion Manual, - the Employer will send ‘co'p‘ies of the

proposed changes to the President of the ‘Association. The Employer will

consider any comments or concerns of the Assoc1at10n before ﬁnallzmg and

pubhs}nng the changes.

- The Efnployer _agreeé to make available a copy of new rules and regulations to

each employee.

Labor Relations Advisory Committee (LRAC) -

A.

Purpose 7
The putpose of this Section is to establish an orderly procedure for review '
of matters appropriate for discussion between the parties. Said matters

will be limited to those of a group nature (a) that are or appear to be

- systemic causes for grievancé(s) or misunderstanding(s); or (b) that may

i_mprové the efficiency or effectiveness.of district/section Qperatibns. The
Labor Relations Advisory Committee is not a forum for ongoin_g or
revisionary negotiations. Nothing in thls Article precludes the Association
from requesting a meeting'with fhé Chief regarding an issue discussed at
an LRAC meeting for which no resolution was reached. If'the Aésociation

réquests such.a meeting, the Chief will meet with the Association

President to attempt to resolve the issue within forty—ﬁvé (45) days- of

receipt of the request

Iy Documents\WSPLAVWSPLA Bargammg\WSPLA Tentative Agrccments\Arhcle 24 Assocxahon-Management
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Composition of Committee

This committee shall be composed of three (3} Association representatives |

- and three (3). Washington State Patrol management representatives,

~ inchuding one (1) member of the Employer’s Labor Relations staff, who

will-serve as the committeé’s coordinator. Additionally, the Association
may have in attendance at the meetings of the Labor Relations Advisory

Committee its choice of labor representative for ﬂle-puipose of counseling

1ts representatives.

Mesting Daes

Meetings of the Labc':r.Relations Advisory Committee shall be held at the
mufual consent of the Employer and the Association and at mutuaily
agreeable times and locafions. Either side may request a meeting, and the
meéﬁng sﬁaﬂ be held as soon as possible, but in every case within thirty

(30) days of such request unless mutually agreed otherwise.
Agenda items which comply with Subsect_ion 24.3A, submitted at the time
the request to meet is made, shall be included on the agenda of the next

meeting, and reasonable time shall be given to discuss those items.

Meeting Mmutes

Any minutes that either party desnes to take shall be the respons1b111ty of
that party. '

Attendance of Association Representatlve
Meetmgs will be held during normal business hours (0800—1700/M0nday- :

Friday). -Association representatlves to the LRAC scheduled to work
during the hours. in. which the meeting is conducted shall be given paid

release time for time spent attending and traveling to and from the

I\My Docummts\WSPLA\WSPLA Bargalmng\WSPLA Tentative Agreemcnts\Amele 24 Assoclatmn Managemsnt :
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meeting; however, overtime, compensatory time, or exchange time shall
not be accrued by any of the representatives as a result of attending an
LRAC. Any othér costs associated with the Association represeﬁtatives
attending an LRAC meeting shall be borne by the Association. Other
Association representatives (other than the three (3) identiﬁed in

Subsection 24.3B) shall be on their own tims, travel in their own personal

~ vehicle (unless .attending with a representative identified in Subsection

24.3B), and bear all costs associated with attending LRAC meetings.

Scope of Authodtj _ ‘
The committee established under this Section shall be a forum for the '

resolution of potential problems; however, the committee shall be used for

discussions only, and will have no authority to conduct any negotiations,

bargain collectively or modify any provision of this Agreement, unless
done in accordance with Article 28.3. The committeé™s activities and
discuseions will not be subject to the grievance procedure in Article 17.
Nothihg in this  Section shé]i be construed as limiting the right of the ‘

Association or any of its members to file and process a grievance for an

" alleged violation of this Agreement Further' the decision of the‘

Association to either take an isste or not take an issue to LRAC shall not
be construed as a waiver of any other rights, which the Assoe:atlon or its

members may possess.

For the State of ‘Washington: : _ ~ For the Association:

%—lLPM )iz /Di,,

7 dda
Dlane Lutz

date ' Leann Paluck" , date

Chief Spokesperson - ~ Chief Spokesperson -

I:\My Documents\WSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Amcle 24 Assoc:aﬂon-Management
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TENTATIVE AGREEMENT

ARTICLE 25
HEALTH AND SAFETY CONCERNS

Purpose
The Employer and the Association will cooperate in the endeavor to promote safe
and healthful working conditions, will cooperate in safety matters, and will

encourage employees to work in a safe manner.

25.2. Statutory Compliance
All work shall be performed in conformity with the applicable safety standards
established by or referred to in the Washington Industrial Safety and Health Act,
the Ocoupational Safety and Health Act, and those regulations approved and
adopted by the Washington State Department of Labor and Industries.
25.3. Labor Relations Advisory Committece
Issues of a group nature involving safety or equipment are appropriate items for
the Labor Relations Advisory Committee.
' For the State of Washington: ' For the Association:
\s
v , é}éé/@é %e,«w i P rbrirt Vo v
Diane Lutz date Leann Paluck date
Chief Spokesperson ' Chief Spokesperson

T:\My Documents\WSPLA Bargaining\WSPLA Tentative Agreements\Article 25 Health & Safety Concerns-TA.doc
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TENTATIVE AGREEMENT

ARTICLE 26
PROFESSIONAL FEES AND DUES

26.1. Community Service Organizations
If an employee is required by the Employer to belong to a community service
organization, the dues shall be paid by the Employer and attendance will be on-

duty time.
26.2. Professional Organizations
If an employee is required by the Employer to belong to a professional

6rganization, the dues shall be paid by the Employer and attendance will be on-

duty time.

For the State of Washington: . For the Association: '

8%@/9\9@5 kPt “hoajoy,

v

Diane Lutz date Leangn Paluck date
Chief Spokesperson ' Chief Spokesperson

I\My Documents\WSPLA Bargaining\WSPLA Tentative Agreements\Article 26 Professional Fees & Dues-TA.doc
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“Tentative Agreement
June 29, 2006 -
Page 1 0f2

TENTATIVE AGREEMENT -

ARTICLE 28
TERMS AMENDMENTS & MODIFICATION OF THE AGREEMENT

Effective Dates
All provisions of this Agreement shall become effective July 1, 2007 and will
remain in full force.and effect through June 30, 2009.

Apphcatmn : :
The terms and conditions of this Agreement shall apply prospectlvely This
Agreement imay be reopened at any time during its effective term only by mutual

consent of both parties. Any and all requests for negotiations ori mid-term changes

_ shall be in writing and shall specify items proposed for consideration.

28.3

The authority fo negotiate supplemental agreements or Memoranda of
Understanding rests within the Labor Relations Office of the Office of Financial
Management (OFM).. In the event the Labor Relations Office of the OFM
delegates the authority to negotiate supplemental agreements or Memoranda of
Understanding to the Chief of the State Patrol or designee during the term of this
Agreement, the following will apply: o

A. . Al suppiemental agreements or Memoranda of Understanding will be
considered tentative agreements until approved by the Labor Relations
Office of OFM; and ' ‘

B. No supplemental agreeﬁzente or Memoranda of Understanding may be
entered into which conflict with the Agreement without the approval of
the Labor Relations Office of OFM.

. "My Documents\WSPLA Bargaining\WSPLA Tentative Agreements\Article 28 Terms Amendments & Moﬁiﬂcatfon

of Agreement-TA.doc
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28.4. Successor Negohaﬁons
Either party may request negotiations of a successor Agreement by notlfylng the
* other party in writing no sooner than Janunary 1 2008, and no later than J anuary‘
31, 2008. In the event that such notice is glven, negotiations will begin at a time
agreed upon by the parties. This Agreement shall remain in full force and effect
* during the negotiations for any successor Agreement, but shall remain in effect for

no more than a total of three (3) years.

For the State of Washhagton' | For the Association:

@WQ@EM% AL Pt hg )

v V/ .

Diane Lutz ' date Leann Paluck o date
~ Chief Spokesperson B ~ Chief Spokesperson -
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ARTICLE X
COMPENSATION

Effective July 1, 2007, all salary fanges and steps for Captains and Lieutenénts of
the WSP Commissioned Cfﬁcer Salary Schedule that was in effect on June 30,
2007 shall be increased by four percent (4%), as shown in Compensation
Appendix A, aftached, Effective July 1, 20'08 all salary ranges and steps for
Captains and Lieutenants of the WSP Cornrmssmned Officer Salary Schedule that

was in effect on June 30, 2008 shall be increased by four percent (4%), as shown

‘in Compensation Appendix B, attached.‘

_ Definitions

For pﬁrposes of this Article:

. A, Base rate of pay is ‘d_eﬁnéd as the entry level lieutenant or captain salary

' including ,loﬁg;evity premium; and

B. Regular rate of pay is defined as the base rate of | pay as well as specialty

pay and education incentive pay.

Longevity Premium Pay - Lieutenants

Lieuteriants will receive longévity pay in 'acco_rdaﬁce with the following sche_dule:

A, Two percent (2%) longevity pay based upon the top pay step of the
‘Commissioned Officer Salary Schedule for the Lieutenants shall be added
to the salaries identified in the_ applicable Compensation Appendix for ali

emplqyées with five ‘(5) thrdugh nine (9) years of commissioned service.

I\My Doeuments\WSPLA\WSPLA'Bargaining\WSPLA Tentative Agreements\Article X Compensation-TA.doc
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An additional two percent {2%) _loﬂgevity pay shall be added for all

employees with ten (10) through fourteen (14) years of commissioned

service.

An additional two percent (2%) longevity pay shall be added for all
employees with fifteen (15) through nineteen (19) years of commissioned

service.

An additional two percent (2%) longeﬁty pay shall be added for all

employees with iwenty (20) or mere years of commissioned service,”

Longevity Preminm Pay — C%_iptains

Captains will receive longevity pay in accordance with the following schedule: -

A

A

Two percent (2%) longevity pay based upon the top pay step of the
Commissioned Officer Salary Schedule for the Captains, shall bé added to
the salaries identified in the a}iplicable Compensation Appendix for all -
employees with fifteen (15) through nineteen (19) years of commissioned

service.

An additional two percent (2%) longevity pay shall be added fof_ all

employees with twenty (20) or more years of commissioned service.

. Education Incentive

The following monthly education incentive pay will be paid to each
employee upon completing the listed degree and 'providing proof of

completion to the agency.

Associate Degree Two percent (2%)

1:\My DocumentsiWSPLA\WSPLA Bargaining\WSPLA Tentative Agreements\Article X Compensation-TA.doc
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1 Bachelor Degree . Four percent (4%)
2 - Masters/Advanced Degree  Six percent (6%)
3 | _ '
4 -B. The above percentages will be based upon the employee’s base rate of _
5 - pay. | ' |
. _ | -
7 C. An employee will be entitled to one (1) education incentive pay only.
8 - | -
9 _A D.  Degrees must be from an accredited institution of higher education.
0 : . | | : R
11 X6 Shift Differential - Lieutenants only" _
:12 Shift differential will be paid at five percent (5%) of the employee’s regular rate
13- of pay for all hours worked between 6:00 p.m. and 6:00 a.m., including overtime .
14 hours. a -
15 7
16 X7 ° Speclalty Pay .
17 ' A, The Employer will pay speclalty pay as folloWs to employees assigned
18- pnmauly to the following respon51b111t1es:
19 -
20 Premium Monthly Rate
21 'f,egislative Liaison* Five' percent (5%)
22 . Multi-Engine Pilot** Ten pefcent (10%)
23 OPS, CID and IAD Three percent (3%)
24 Sihgle Engine Piiot** Five percent (5%) -
25 SWAT Member - Three percent '(3%)
26 | ’
27 *Provided only during legislative sessmn.'
28 **An employee may only receive one (1) pilot spec1alty pay.
29

Tentative-Agreement
August 7, 2006
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B. The above pefcentages will be based upon the employee’s base rate of

pay.

C. An employee may hold up .to two (2) full-time pefcentage specialty
assignments, except that an employee may hold only one (1) pilot
specialty pay. A ’

X.8 Salary Upor Promotion ‘
Employees who are promoted will be compensated at the higher level based, on

their longevity as a commissioned employee and education incentive pay.
X% Out of Class Work

A.  Requirements .
Any employee who is assigned the responsibilities of a.position higher
than he/shé presently holds for forty (40) or more consecutive hours shall
be paid at the rate of that position or rank while so acting. The rate of pay
for the purposes of this Section shall be the rate that the employee would
receive had he/she been promoted to that position from his’her normal
position. However, if moré than one .(1) employee is assigned at different
times. to .ﬁll the.same position of the higher classification for five (5) or
more consecutive working days, the employees filling the position will be
paid at the higher rate for all time worked in the higher classification.
- Compensation shall not be paid more than once for the same hours u_ndcr_'

any provision of this Section or Agreement.

B. - Lieutenat’s Acting Pay Options

1. Li@_.lténants appointed to acting captaiﬁ positions will be allowed
to choose between one (1) of the following two (2) pay options
prior to the beginning date of that appointment:

I:\My Documents\WSPLA\WSPLA Bargainiig\WSPLA Tentative Agrcéments\A:ticle X Compensation-TA.doc
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a. The lieutenant can elect to continue to Teceive lieutenant’s

pay and benefits while in the acting captain position; or

b, The lieutenant can elect to receive acting captéin pay and
benefits while in the acting captain position. |

2 A lieutenant who elects to receive captain pay and benefits durihg

the acting appointment and eatns exchange time during that

apinohitment must use the accumulated exchange time within sixty

(60)'-days' after the acting appointment ends, unless the captaiﬁ

determines operational necessity prevents it.

Clothing Allowance -

Employees aséigned to IAD, CID and OPS shall receive a six hundred dollar
($600) annual clothing allowance.

Parking

The Department of General Administration will manage parking on the Capitol
Campus in accordance with RCW 46.08.1 72. Employees éégig{led i;o the Capitol
Campus or General Admin_istration Building will pay all applicablej')arki'ng fees.

Homeland Security/Emergency Preparedness Contract Supplemental Pay for
Captains '

Where permissible under contracts funded by non-agency funds, work performed

,By Captains in excess of their established workweeks related to the planning and

conduct of Homeland Security or Emergency Preparedness exercises shall receive
supplemental pay of an additional one hundred fifty percent (150%) of their base
rate of pay for all hours actually worked on such projects. This Section shall not

apply to Wéshington Traffic Safety funded projects.

1:\My Documents\WSPLA\WSPLA Bargaining\WSPLA.Tenfaﬁve Agreements\Article X Compensation-TA.doc
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1 "X.13 Geographic Assignment Pay

In recognition of the fact that the higher cost of living impacts the ability to

2
3 ‘recruit and/or retain employees and impaif_s the effective operation of the WSP,
4 the Employer wil-]- pay employees (1)} whoéé positions are located in King,
-5 Snohomish and Pierce counties and 2) 'w_hose residences are located in King,
& Snohomish and Pierce counties the following additional percentage applied to the -
7 employee’s base rate of pay, based upon the employee’s county of residence:
9 - County ' | . Percent of base rate
10 King : Ten percent (10%) ‘
1 1 ‘Snohomish Five percent (5%)
12" Pierce - | Three percent (3%) .
13 .
14
15
- 16 For the State of Wéshir_xg’ton:  For the Assobiation;

—_—
0~

Y/ 25 —f\ L PM )2 i

S
=]

19 _

\vy - FAS

Diane Lutz date - Leaon Paluck date
21 Chief Spokesperson - Chief Spokesperson
22 | | -
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TENTATIVE AGREEMENT

ARTICLE X
FAMILY AND MEDICAL LEAVE

X.1 Family and Medical Leave Act

A. Consistent ‘with the federal Family and Medical Lééwe Act of 1993
(FMLA) and the state Family and Medical Leave Act of 2006, an
employee who has worked for the state for at least twelve (12) months and

- for at least one thousaﬁd two hundred fifty (1,250) hours during the twelve
(12) months prior to the requested leave is entitled to up to twelve (12)
wo-rkweeks of FMLA leave in a twelve (12) ‘month period for any

combination of the following:-

1.  Parental leave for the birth and to care for a newborn child, or
placement for adoption or foster care of a child and to care for that
 child; or

2. Personal medical leave due to the employee's-own serious health

condition that requires the employee's absence from work; or

3. ‘Family medical leave to care for a spouse, son, daughter, parent, or
domestic partner as defined by WAC 182-12-260 (2) who suffers
from a serious health condition fhat requires on-site care or

supervision by the employee.

WMy Documents\WSPLA Bargaining\WSPLA Tentative Agreement\Article X FMLA-TA.doc
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B. - Entitlement to FMLA leave for the care of a newborn child or newly
adopted or foster chjld ends twelve (12) monfhs from the daté_ of birth or
the placement of the.fosier or adopted child. Pregnancy disability leave
will be in addition to the twelve (12) weeks of FMLA leave.

C. | The one thousand two hundred fifty (1,250) hour eligibility requirement
 noted above does not count paid time off such as time used as annual
leave, sick leave, personal holidays, compensatory time off, holiday

- credits, or shared leave.

The twelve (12) week FMLA leave entitlement is available to the employee,
provided that eligibility requirements listed in Section X.1 are met. The FMLA
leave erititlement period will be a rolling twelve (12) month period measured
forward from the date an em]b{oyec begins FMLA Iéave. '-E"eich time an employee
takes FMLA leave during fhie twelve (12) month period, the leave will be

subtracted from the twelve (12} weeks of available leave.

The Employer will continue the employee's existing employer-paid health
insurance, life instrance and disability insurance benefits during the period of
leave covered by FMLA. The employee will be required to pay his or her share

of health insurance, life insurance and disability insurance premiums.

The Employer has thé authority to designate absences that meet the criteri_a of the
FMLA. The use of any paid or unpaid leave {(excluding leave for a work-related
illness or injury covered by workers’ | COmpénsation or assault beneﬁté and
compensatory time) for an FMLA-qualifying event will ran concurrently with, not

in addition to, the use of the FMLA for that event.

Parental Leave

L\My Docum'e_:nts\WSPLA Bargaining\WSPLA Tentative AgreementsiArticle X FMLA-TA doc .
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A. Parental leave will be grahted to the em_plbyee for the purpose of bonding
with his or her natural newbom, adoptive or foster child. Parental leave .
may extend up to six (6) ménths, including time covered by the FMLA,
during the first year after the child's birth or 'placement. Leave beyond the
period covered by the FMLA may only be denied by the Employer due to
operational necessity. Such denial maj; be grieved beginning at step two

of the grievance procedure in Article 16.

B. Parental leave may be a combination of the employee's accrued vacation
leave, sick leave for pregnancy disability or other qualifying events,

personal holiday, compensatory time, holiday credits or leave without pay.

Seﬁous health condition leave consistent with the requirements of the FMLA will
be -grantéd to an emplloyeé.in order to care for a spouse, son, daughter, parent, or
domestic partner as defined by WAC 182-12-260 (2) who suffers from a serious
medical condition that requires on-sife care or supervision by the employée.
Personal medical leave consistent with the requirements of the FMLA will be

grahted to an empidyee for his or her own serious health condition that requires

the emplbyee’s absence from work. The Employer may_ réquire that such

- ‘personal medical leave or serious health condition leave be supported by

X7

X.8

certification from the employee’s or family member's health care provider.

Personal medical leave or serious health condition leave covered by the FMLA

mdy be taken intermittently when certified as medically necessary.

Upon returning to work after the employee’s own FMLA-qualifying illness, the
employee will be required to provide a fitness for duty certificate from a health

care provider.
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"1 X9 The employee will provide the Employer with not less than thirty (30) days’
2 notice before the FMLA leave is to begin. If the need for the leave is
3 unforeseeable thiﬁy (30) days in advance, then the employee will provide such

4 notice when feasible.
"
6
7  For the State of Washington: - For the Association:
2 ,
. ,t . . .
; e ' ‘L
o——_—— 1 :
11 Diane Lutz date ~ LeapnPaluck =~ date
12 Chief Spokesperson ' Chief Spokesperson

e
[§%]
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